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	Position Title
	Aboriginal Health Practitioner 

	Manager
	

	Salary
	

	Location
	



	Summary of Position


The purpose of the Aboriginal and Torres Strait Islander Health Worker or Practitioner is to ensure that <Service name> deliver high quality, culturally appropriate health services to meet the communities needs in line with the relevant standards and in doing so maintains clinical safety and quality in health service delivery.
	Service Overview


Background 
	Key Responsibilities


· Provide health care case management and liaise with staff and external providers to coordinate client care and health outcomes for client.
· Establish, promote and model positive and supportive relationships with staff and clients.
· Visit clients in their home to provide health care case management and liaise with staff and external providers to coordinate client care and health outcomes for clients.

	Selection Criteria


Essential
· Identify as being Aboriginal and/or Torres Strait Islander and be an active member within your community.
· Hold a Certificate IV in Aboriginal and/or Torres Strait Islander Primary Health Care
· Registration with the Australian Health Practitioner Regulation Agency (AHPRA) as an Aboriginal Health Practitioner or willing to obtain.
· Demonstrated attitude and behaviours that are in keeping with the company’s values (empowerment, equality, client focus, community, passion for excellence, visionary)
· Demonstrated commitment to the delivery of quality, consistent and continuous health services to local communities
· Current unrestricted and unencumbered NSW Driver’s Licence
· [bookmark: _Hlk73021427]Willingness to travel and work after hours if required
· Willingness to consent to a National Police Check
· Current Working with Children Check held or willingness to obtain
· Demonstrated ability to:
· Communicate sensitively and to effectively engage with Aboriginal people and Communities in a way that fosters mutual respect and regard
· To work independently, as well as work positively and co-operatively within a team environment as well as within tight time schedules and in accordance with variable workload demands
· Work remotely and autonomously with accountability.

· Demonstrated experience using a computer, in particular Microsoft Word, Excel and Outlook software packages
· Demonstrated high level written and oral communication skills including facilitating activities with a wide range of individuals and groups
· Demonstrated organisational and high-level 
· Problem-solving skills as well as the ability to support staff, consult, liaise and negotiate with GP’s and other health professionals
· Demonstrated commitment to the delivery of quality, consistent and continuous health services to local communities.
· Experience in writing reports, general correspondence, and documentation.

Desirable
· Current knowledge of legislative obligations for Equal Opportunity, Disability Services, Occupational Safety and Health and how these impact on employment and service delivery.
· Certificate IV in Aboriginal and Torres Strait Island Health Care.
· Experience and understanding of the completion of Health Assessments and Care Plans relevant to the primary care setting.
· Practical experience in program development, implementation, management, and co-ordination.
· Have experience working with health service agencies, non-government organisations, community groups and medical professionals at all levels.
· Demonstrated knowledge and understanding of Primary Health Care, preventative strategy, and chronic disease management. Knowledge and expertise in the use of Communicare or similar clinical database system.
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